
 

 

SUMMARY OF THE ECONOMIC DECISIONS ADOPTED BY THE GOVERNMENT 

UNDER ROYAL DECREE LAW 8/2020 OF MARCH 17, EXTRAORDINARY 

URGENT MEASURES TO DEAL WITH THE ECONOMIC AND SOCIAL IMPACT 

OF COVID-19 

The priority in economic affairs according to the explanatory memorandum 

of the Real Decreto Ley or RDL
1
 is to protect and support the productive and 

social structure to minimize the impact and ensure that, once the health 

alarm is over, a rebound in activity occurs as soon as possible. 

These measures are of an extraordinary nature and with the time limit that 

will set the health alarm situation. 

Firstly, as a summary of the RDL
1
, the measures adopted are the following: 

Chapter I articulates a series of measures focused on the protection of self-

employed workers, the prioritization of organization systems that allow 

teleworking or alternative means, and work-life balance. 

In relation to self-employed workers, an extraordinary benefit is created for 

cessation of activity that covers the end of the activity caused by an 

involuntary situation. 

In the case of remote work, it is made available to PYMES
2
 or SME (Small and 

Medium Enterprises) from the Ministry of Economic Affairs and Digital 

Transformation with the Accelera Pyme Program, collaboration measures 

through the Entity Red.es
3
. It is also established that telecommunications 

operators are obliged to maintain the services contracted by their clients on 

a mandatory basis, regardless of whether there is the possibility by contract 

of interrupting the service. 

In terms of work-life balance, the right of employed workers is favored so 

that, once the duties of caring for dependent persons have been accredited, 

they can extraordinarily request an adaptation of the job or a reduction in 

working hours, in case of reduction there will be a consequent proportional 



 

 

reduction in salary. 

Chapter II establishes the flexibility measures for the temporary adjustment 

of activity mechanisms to avoid layoffs through ERTES
4
 or temporary layoffs, 

with the intention that a specific situation such as the current one, does not 

end up having a negative structural impact on employment as it happened in 

the 2008 crisis, for this: 

1. Economic losses as a result of this situation will be considered force 

majeure for the purposes of suspending contracts or reducing working 

hours. 

2. The bureaucratic procedures are streamlined to carry out these 

procedures. 

3. The coverage of workers affected by ERTEs
4
 is strengthened, making it 

possible for them to receive the contributory unemployment benefit, even 

though they do not meet the requirements for receiving it. 

4. With regard to the company, as long as it is due to this situation of force 

majeure, it is exempt from the payment of 75% of the business contribution 

to Social Security, this percentage is 100% in the case of companies with less 

than 50 workers; as long as they commit to maintain the employment for a 

period of six months from the date of resumption of activity. 

 

In this way, these measures, together with those adopted in RDL 7/2020 of 

March 12, related to the deferment of tax payments up to € 30,000 without 

interest, are intended to help in the costs incurred by companies, avoiding 

their definitive closure and giving an oxygen balloon to companies to be able 

to continue with the activity after this exceptional moment. 

In Chapter III, liquidity guarantee measures are taken to sustain economic 

activity by approving a line of guarantees on behalf of the State for 

companies and the self-employed of up to 100,000 million euros, covering 



 

 

both the renewal of loans and new financing by credit institutions, financial 

credit institutions, electronic money institutions and payment institutions to 

meet daily needs. Nowadays this line is not operational, so the final 

conditions of access to it must be regulated later and this line must be made 

operational. 

As a result of this measure, we also find that the net debt capacity of the 

Official Credit Institute (ICO) in the State Budget Law is increased by 10 

billion euros (10,000 million €), to immediately provide additional liquidity. 

Likewise, with regard to exporting companies, CESCE's capacity to increase 

coverage on behalf of the state of its guarantees is strengthened. 

Customs import formalities in the industrial sector are streamlined, 

preventing a break in the supply chain of goods from third countries. 

Developing the measures adopted in labor matters, we find the following: 

1. Preferential nature of remote work: it is understood that the obligation to 

carry out the risk assessment in relation to the Prevention of Occupational 

Risks has been fulfilled, exceptionally, through the self-assessment carried 

out by the worker himself. 

2. Adaptation of hours and reduction of working hours: after accreditation 

by the worker of the duties of caring for the spouse, unmarried partner and 

relatives up to the second degree of consanguinity, they will have the right 

to access the adaptation or reduction of working hours in the following 

terms: 

a) The worker may reduce their working hours when their presence is 

necessary to attend to any of the people indicated above, as a direct 

consequence of COVID 19. This individual right must start from the 

premise of a responsible distribution of care obligations and avoid 

perpetuation of roles, which must be justified, reasonable and 

proportionate in relation to the situation of the company. The 

reduction of the working day must be communicated to the company 



 

 

24 hours in advance and may reach 100% of the working day if 

necessary. This reduction in working hours will entail the reduction of 

the proportional part of the salary. 

b) In the event that the employee is already enjoying a day for 

reconciliation or reduction of hours for child or family care, he may 

temporarily resign. 

3. Self-employed or self-employed workers, whose activities are suspended 

by COVID 19, or when their turnover in the month prior to which the benefit 

is requested is reduced by at least 75% in relation to the average of Invoicing 

for the previous semester, they will be entitled to the extraordinary benefit 

for cessation of activity provided that: 

a) Be affiliated and registered on the date of the declaration of the state 

of alarm. 

b) In the event that their activity is not directly suspended by RD 

463/2020 of March 14, they must prove the reduction in their 

turnover by at least 75% compared to that made in the previous 

semester. 

c) Being up to date with payment in Social Security payments, however, 

facilities are provided in the event that this situation does not occur. 

d) The amount of the benefit will be determined by applying 70% of the 

regulatory base and, when the minimum contribution period to be 

entitled to the benefit is not accredited, the amount will be equivalent 

to 70% of the minimum contribution base. 

e) This benefit for cessation of activity will have a duration of one month, 

extending in its case until the last day of the month in which the alarm 

state ends, as long as this extension is greater than one month. 

f) This perception is incompatible with any other provision of the Social 

Security system. 



 

 

4. Measures in relation to the suspension of contracts and reduction of 

working hours due to force majeure: force majeure in this case will be the 

suspension of activities, closure of places of public influx, restrictions on 

public transport, lack of supplies or urgent situations due to the contagion of 

the staff or adoption of preventive isolation measures decreed by the health 

authority. In the cases in which the company decides the suspension of 

contracts or the temporary reduction of working hours based on 

circumstances of force majeure: 

a. The procedure will begin at the request of the company, which will be 

accompanied by a report regarding the link of the loss of activity as a 

result of COVID 19, and supporting documentation. The company 

must communicate its request to the workers and, in the event of 

their representation, attach to the representatives, the report and 

supporting documentation. 

b. The existence of force majeure must be verified by the labor authority 

in any case. 

c. The resolution of the labor authority will be issued within a maximum 

period of 5 days from the request and must be limited to verifying the 

existence of force majeure 

d. In relation to Social Security quotas, 75% will be exempt from paying 

them if the company has more than 50 workers (as of February 29) 

and 100% if it has less. This situation will be maintained for the 

duration of the period of suspension of contracts or reduction of 

working hours authorized based on force majeure. 

e. The exoneration of the quotas will be applied by the TGSS at the 

request of the employer, previous communication of the workers and 

period of the suspension or reduction of working hours. 

5. Measures in relation to the suspension and reduction of working hours for 

economic, technical, organizational and production reasons; in these 



 

 

cases the following specialties will be applied: 

Ø  In the event that there is no legal representation of the workers, the 

representative commission of these for the negotiation will be the one 

made up of the most representative unions in the sector, and where 

appropriate, three workers from the company itself, chosen in 

accordance with article 41.4. of the Statute of Workers.  

Ø  In any case, the commission must be established within the non-

extendable period of 5 days. 

 

 

The extraordinary measures in the labor sphere provided for in this RDL
1
 will 

be subject to the company's commitment to maintain employment for a 

period of 6 months from the date of resumption of activity. 

(Sixth Additional Provision). 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

1
 RDL means Real Decreto Ley and is a legal norm with rank of law made by the gobernment It is 

used in cases of urgency when there is no time for parliamentary procedures.  

2 
PYMES

 
is the acronym for small and médium enterprises. In this text we will use the acronym 

SME. 

3 
Red.es is a public entity that depends on the Ministry of Economy.  

4 
ERTES is the plural acronym for Expediente de Regulación Temporal de Empleo, in case of force 

majeure temporary, the employer may decide to suspend work contracts or reduce working 

hours through the mechanism of the record temporary employment regulation. 


